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Slide 1 – OZ Minerals 2010 Annual General Meeting 

Chairman’s Address 

Welcome 

Good afternoon, my name is Neil Hamilton and I am the new Chairman of OZ Minerals 
Limited.  As you may know, I joined the Board in February of this year and was appointed as 
Chairman to replace Barry Cusack in April. On behalf of the Board of Directors, I welcome 
you to the OZ Minerals Annual General Meeting for 2010. Welcome to those here in 
attendance in Adelaide and to those who are viewing the meeting via live webcast. 
I would also like to acknowledge the Kaurna, the traditional owner of the land on which we 
stand today.  

OZ Minerals is committed to the highest standards of occupational health and safety and I 
understand you have all been briefed on emergency evacuation procedures in the unlikely 
event they should be required.  

 

Introductions 

Before I introduce the Directors let me just say that I feel privileged to have been selected by 
them to lead the Board of a company in such a strong position.  

I acknowledge that the company has been through some challenging times in the recent 
past – times that have been difficult for shareholders – and I still have some historical issues 
to deal with – but on behalf of the Board I thank shareholders for their support.  

The company has come out of its difficulties arguably a stronger organisation. 2010 is a new 
year and has represented a new chapter in the life of OZ Minerals. The Company has a 
refreshed Board and management team, a new, high quality operation in Prominent Hill 
which has had a very successful start-up and which is performing very well. The Company is 
also in the envious position of having a strong balance sheet and healthy free cash flow.  
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Now allow me to introduce the Board of Directors. You can read full details of their 
backgrounds and qualifications in the Annual Report.  

On my left is Terry Burgess who is our Managing Director and Chief Executive officer. As 
many of you will know, Terry joined the Company as Managing Director and Chief Executive 
Officer in August last year.  

Next to Terry is Brian Jamieson – who is the Chairman of the Audit Committee and a 
member of the Nomination and Remuneration Committee.  Brian is standing for re-election 
today. 

Next to Brian is Dean Pritchard – who is the Chairman of the Sustainability Committee and 
a member of the Audit Committee. 

On my far right is Paul Dowd – who was appointed to the Board in July 2009 and is a 
member of the Sustainability Committee and the Nomination and Remuneration Committee.  
Paul is standing for re-election today. 

Next to Paul is Mike Eager – who is a member of the Sustainability Committee. 

Unfortunately Charles Lenegan, who joined the Board in February this year,  is unable to 
attend the annual general meeting. He has asked me to convey the fact that he sincerely 
regrets not being able to attend the meeting. However, he has commitments overseas that 
were in place prior to his joining the Board which cannot be changed. Charlie is a member of 
the Sustainability Committee and a member of the Audit Committee. He is standing for re-
election today. 

Also with us on the stage today is Francesca Lee, our Company Secretary and General 
Counsel and a member of the Executive Committee. 

Penny Stragalinos of KPMG, the Company’s audit partner, is also here with us today. 
Welcome Penny. Penny is available to answer any questions regarding the conduct of the 
audit and the content and preparation of the Audit Report during the meeting.  

Today’s meeting will be in four parts: 

• first, I will provide a high level overview of the 2009 financial year and talk about our 
future plans; 

• after that, Terry will review the operations of OZ Minerals for the year; 

• that will be followed by the formal business of the meeting at which time I will take 
your questions on each resolution. I ask that you reserve your questions until such 
time as I introduce the relevant resolution and call for your questions, and; 

• there will be an opportunity for any general questions at the end of the meeting. 

 

South Australia 

We are very pleased to be here in Adelaide today for our first South Australian AGM.  
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It is not by chance that we are meeting here today. OZ Minerals recognises that its present 
strength and much of its future prospects lie with its partnership with the Government and 
people of South Australia.  

South Australia is very important to us. Our only producing asset – Prominent Hill - is located 
here, we have many South Australian shareholders, most of our staff are located here and we 
have now commenced shipping some of our product from the Port of Adelaide.  

Therefore, we continue to invest heavily in the relationships we have with South Australian 
stakeholders.  

OZ Minerals has over 700 employees and contractors who are based in South Australia, 
primarily at Prominent Hill and also a small number in our operations office in Adelaide. I am 
pleased to report that over 80% of these employees come from South Australia and around 
18% of these people are from Coober Pedy and the Upper Spencer Gulf region which 
surrounds Prominent Hill. A significant 10% of our workforce are indigenous. This high 
participation rate has stemmed from OZ Minerals commitment to training, employment and 
retention of people, indigenous and non indigenous.  

Aiming for a high local employment rate is part of reciprocating and sharing benefits with 
our hosts but is also a deliberate strategy of the Company to improve retention of 
employees through an engaged and committed workforce.  

The Government here in South Australia has been an excellent partner with whom to 
develop the Prominent Hill project – an effective and expedient department and a supportive 
and encouraging government has made doing business as a miner in this State successful. 
The States’ continued high ranking in the Fraser Institute survey of the attractiveness of 
global mining jurisdictions is well deserved.   

The Federal Government’s proposal of the Resource Profits Tax is of critical importance to 
the future of the resources industry in Australia.  There is a lot of important detail that has yet 
to be disclosed, discussed with industry and defined and that will significantly determine the 
probable impact of this new tax on the industry in general and on our Company.   

The Federal Government has advised of a process of consultation with industry participants. 
We are participating in that process, and are very keen to learn more about the detail of the 
proposed tax, explain the likely impacts on our business and, if possible, see the 
implementation of Government’s objectives in a manner that takes in to account the short, 
medium and long term impacts on our company. 

The proposed new tax does, however, raise questions on investment decisions in new 
resource developments.   

Specifically, I can say that the Board of OZ Minerals has today resolved that it will not be able 
to conclude its analysis of the Western Copper/underground project, until the detail of the 
new tax regime is known, understood and factored in to the financial feasibility. Only then we 
will be able to decide if the project makes economic sense for you our shareholders.  
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Reviewing the Results 

While I don’t intend to dwell on the past, when looking back at the Company’s financial 
performance for 2009 it is fair to say that the year was one of two distinct halves, separated 
by the sale of assets to China Minmetals in June. In the first half there was a contribution to 
earnings from the sold mines along with Prominent Hill which commenced production in 
February.  

In June, the proceeds from the asset sale allowed the Company to repay all of its bank loans 
– leaving it’s only remaining debt as a US$105 million convertible bond, and with a cash 
balance in excess of $1 billion – this was the new start for OZ Minerals. 

In the second half OZ Minerals revenue was from Prominent Hill alone - 2009 profits from 
Prominent Hill were an admirable $202.6 million from its first eight months since formally 
commencing production. Overall however, when the loss recorded on the sale of assets was 
included, the Company sustained a net loss after tax of $512.4 million. 

Prominent Hill had a successful ramp-up and reached nameplate or design capacity by the 
end of the year. In the first quarter of this year we have had strong copper production and 
expect to produce between 100,000t and 110,000t of copper a year for the next three years. 
Gold production is performing better than expected in the plant and production of gold was 
in excess of expectations in the first quarter – seeing an overall increase in forecast gold 
production to 110,000oz to 120,000oz a year for the next three years. Costs have also been 
very competitive.  

Operating revenue in 2010 is solely from Prominent Hill and we look forward to improved 
financial performance.  

 

Looking Forward 

Board and Management 

As mid 2009 was a new start for OZ Minerals it was deemed appropriate to refresh the Board 
and management. We now have 7 on our Board including Managing Director and CEO Terry 
Burgess. We have 4 new Board members (including a new Chair and MD) and 3 continuing 
directors. It is always important to get some new perspective, insight and guidance on to 
Boards to keep them functioning effectively but it is also critical to retain corporate 
experience and I think we have got that balance right. 

We appointed a new CEO in August last year and restructured the management team. I have 
been impressed with the caliber of the team we have running OZ Minerals. Terry Burgess is 
an individual who is well suited to lead the company in the position it is in. He has a technical 
background, significant operational and broader industry experience and has experience in 
the finance sector.  

Under Terry, we have established a strong management team. Although some management 
left with the sale of assets last year it was fortunate that we had the depth in the organisation 
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to promote from within, giving a number of talented new people the opportunity and 
challenge of becoming part of the management group. 

Strategy  

With the significant changes to the Company a new strategy was developed to take the 
company forward. This was announced in November 2009 and gave guidance to the market 
on the future direction for the company.  

The strategy set by the management team is clear, well considered and fitting for the 
company in its current form. Terry will outline this in more detail later but I wish to touch on 
a few points.  

Prominent Hill remains the company’s highest priority – the priority lies in ensuring that we 
continue to operate well and maintain a good margin, that we continue to maximise 
potential of our existing operation through mining and process improvements and also that 
we commit ourselves fully to exploring for more Prominent Hill style deposits in the region.  

This is the backbone of our company. As I said, our present strength and much of our future 
prospects lie with our partnership here in South Australia based around Prominent Hill and 
the adjoining ground.  

But we are a one mine company – and with that comes a degree of risk. We spelled out in 
our strategy that we would like to acquire another operation – or project with the potential 
to become an operation.  

We have identified that this should be in copper – not only because we are already copper 
producers but because we think the fundamentals for copper are the strongest of the base 
metals. We also indicated its ideal scale (of 50,000t to 150,000t/a) and that it should be in 
what we consider to be low or medium risk jurisdictions. 

Our shareholders have indicated to us that they are comfortable with us retaining the cash 
balance and pursuing opportunities that make sound financial sense. It is a very competitive 
market for quality assets and we know we need be patient, retain our discipline and not 
make an investment for the sake of it. This Board and your management are committed to 
adhering to the strategy of only paying fair value for any acquisition that might be made.  

An important pillar of the strategy is also disciplined capital management. Our approach to 
capital management is one of the questions I get asked most frequently – I will now turn to 
address this and some of the questions most frequently asked by shareholders. 

 

Commonly Asked Questions 

Capital management 

So, turning to our cash balance. We have a significant asset in the cash that we hold. At 31 
December last year this stood at A$1,076 million. This cash gives us not only financial 
security but it also gives us the potential to take advantage of value adding business 
development opportunities. 
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We are looking for acquisition opportunities but, as I have said, we will be disciplined and 
look only at those which fit, within our financial return hurdles and otherwise are within the 
strict parameters outlined in our strategy (and Terry will go through this later). If no 
opportunities arise at prices we are willing to pay then we will look at ways of returning to 
shareholders cash, surplus to the needs of the business.  

Dividends 

You will be aware that the company was unable to pay dividends in respect of 2009 due to 
the absence of profits or retained earnings, however, the Board intends to review this 
situation in mid 2010 and consider any future dividend policy. With Prominent Hill 
performing well and with our strong balance sheet we anticipate ongoing profitability. Any 
dividend that may be declared in the future will be unfranked until the Company uses its 
accumulated tax losses. At the time of our mid-year financial results we expect to announce 
how best to allow shareholders to share most effectively in the earnings that we expect for 
the Company.  

Director’s commitments 

Another question I have had in the lead up to this meeting has been regarding the workload 
of some of our Directors – including myself. 

Let me state that I am a full time, professional Company Director and have been so for over 
10 years. Having worked in this capacity for some time I understand well the time 
commitments required in the role as Chairman and Director. I also regularly consult with 
institutional shareholders, proxy advisors and corporate governance consultants on the issue 
of appropriate workload for Directors.  I think the number of Chairmanships and 
Directorships that I hold is appropriate and I have no doubt that I will be able to fulfill my 
commitment to you the shareholders.  

Separately, I have had conversations with other Directors and they too consider themselves 
able to manage their commitments such that due attention is given to each role. This is 
something that they and I will continue to monitor.  

LTI plan 

Some people have also asked me about the performance hurdle for our Long Term Incentive 
program – which is Total Shareholder Returns –and questioned if this is entirely appropriate. 
The intention of this was to incentivise management in line with shareholders interests. It 
should be noted that unless the company’s performance relative to the selected comparator 
group of 18 companies is at the 50th percentile or above no shares vest. It has, however, 
been expressed to us, by some, that we should consider some other metrics in this 
performance measure. We always look at the market, listen to suggestions and obtain advice 
to ensure that our remuneration policies in all areas are contemporary and appropriate. It is 
always a challenge to settle acceptable metrics to incentivise management and at the same 
time meet the objectives of the company. 
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Conclusions  

This is a company which is embarking on a new start in its life. All the fundamentals of a 
great company are there – good assets, financial capability, strong partnerships like that we 
have here in South Australia and, importantly, excellent people. People who recognise the 
opportunity they have and the enthusiasm and drive to realise this company’s potential.  

I look forward to the opportunity I have as Chairman of OZ Minerals in working with the 
Board and Management to deliver superior returns for our shareholders. 

I will hand over to Managing Director and CEO Terry Burgess for his review of operations 
before returning for the items of business. 

 

 

Managing Director and CEO’s Review 

Slide 1 – OZ Minerals 2010 Annual General Meeting 

Thank you Neil. Good afternoon, ladies & gentlemen.  

I also acknowledge the traditional owners of this land on which we are meeting, the Kaurna 
people. 

My name is Terry Burgess and, in August 2009, I was proud to join OZ Minerals as Managing 
Director & CEO.  I moved back to Australia to take up this position from London where, for 
almost four years, I was the Head of Business Development for AngloBase, the base metals 
business of Anglo American.  At Anglo American, I was responsible for growing the base 
metals business – a challenge that has prepared me well for this role.  Prior to this I was 
Global Head of Metals & Mining for the bank, ABN AMRO initially in Sydney and then based 
in Amsterdam.  

My last role as Managing Director & CEO was with the ASX-listed mid-cap gold company 
AurionGold and its predecessor DeltaGold about eight years ago. 

Through my time at both ABN AMRO and Anglo American, I knew Prominent Hill well and 
therefore I jumped at the chance to come and head a company with such a fine asset, a 
good team of people and a strong balance sheet plus, very importantly, significant upside 
potential. 

I also have a long-term association with the copper sector and I will share my experiences in 
this area a bit later in the presentation, when I explain why I believe that copper is the 
commodity that outshines the other metals on most criteria. 

Now that I have introduced myself, I would like to quickly introduce the OZ Minerals senior 
management team. 

I will ask those that have attended today to stand up as I introduce them: 

Andrew Coles is our Chief Financial Officer 
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Mick Wilkes is our Executive General Manager Operations. 

John Nitschke is our Executive General Manager – Projects and Technical Services 

Richard Headstrom is our Head of Business Development 

[Tony Houston the Head of our Exploration division] 

And Neil has introduced Francesca Lee our Company Secretary and General Counsel. 

Natalie Worley is our Head of Investor and External Relations. 

The team have considerable experience – As shareholders you can be assured that the 
company is in good hands. 

 

Slide Two – legal disclaimer 

 

Slide Three – Safety 

Before I give you information on the Company I want to start with safety. 

The safety of our employees and contractors that work for us is something that we take very 
seriously and is of the highest importance to us.  It is also something the Directors of the 
Company give an uncompromising focus. 

Our objective is to protect the health, safety and wellbeing of all of our employees and 
contractors and never to compromise on health and safety.    

During 2009, OZ Minerals embraced the philosophy of Zero Harm by Choice, which is driven 
by a desire to make safety, health, environmental and community concerns foremost in every 
decision we make and it is our intention to make this part of the culture of the Company. We 
are working on a range of programs that support our commitment to Zero Harm by Choice.  
Our focus has been on developing and tracking of safety leading indicators which give us 
measures on the ways that we are preventing incidents. 

In 2009 we had an improved safety performance with a recordable Injury Frequency Rate of 
12.36 per million hours worked and two lost time injuries. A lost-time injury is a work injury 
that means that the person injured cannot return to work for their next shift. 

However, our safety performance this year has not trended in the direction we would like.  
We have had six lost time injuries and a recordable injury frequency rate of 17.5 which has 
been disappointing. 

We need to work much harder in this area as we believe that the benefits of having a safe 
environment in which our employees and the contractors go home at the end of the shift 
without having suffered any injury - being able to enjoy the important aspects of their life, 
their families and friends - means that we will be able to attract and retain the best calibre of 
staff to the benefit of the Company.  
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Slide Four – OZ Minerals Snapshot 

Starting with the OZ Minerals of the past - during the first half of 2009 OZ Minerals sold 
Century, Golden Grove, Rosebery and Sepon mines, and a number of our development and 
exploration assets.   The funds that we received from this sale process paid off the bulk of the 
debt and left the Company with $1 billion in cash, the Prominent Hill operation in South 
Australia with the associated exploration assets and some exploration ground in Cambodia 
and this was the position of the Company at the end of June last year. 

The OZ Minerals of today comprises Prominent Hill which is successfully operating at above 
nameplate capacity, the extensive and highly prospective exploration ground around 
Prominent Hill - being the 4,000 square kilometres of 100% owned tenements plus the 3,000 
square kilometres that is part of the IMX joint venture of which we own 51% - plus the 
advanced gold exploration project in Cambodia at which we have recently announced a 
Resource of over 600,000 ounces, an exploration joint venture in Mexico with Azure Minerals, 
equity interests in Toro Energy and IMX Resources plus we have increased the cash balance. 

Later in the presentation I will give you information of where we see OZ Minerals going into 
the future. 

 

Slide Five - Prominent Hill – Aerial photo 

Let’s now go through the overview of operations and performance at Prominent Hill.  

This slide shows you an aerial view of the operation.  

The village is in the left of the photo – it is a fly-in fly-out operation with the village that can 
accommodate up to 1000 people. 

To the centre is the open pit which is currently 200 metres deep in parts and will be 
developed down to 480 metres.  It is currently about 1200 metres by 800 metres. 

The processing plant is to the left centre and includes a grinding and flotation plant and this 
is a state of the art facility built to last longer than the pit’s forecasted mine life of 10 years.  

 

Slide Six – Prominent Hill   

The map on the right of this slide shows the location of Prominent Hill in South Australia’s 
north.  

The Prominent Hill operation is located 650km north west of Adelaide and 130 kilometres 
south east of Coober Pedy.  

OZ Minerals Prominent Hill tenements are located within the Woomera Prohibited Area. On 
Monday the Department of Defence released a document discussing mining interests in the 
WPA. In the document a ‘core area’ of operation was mapped in which the Department 
considers it will be difficult to permit mining and exploration. As you can see on this map OZ 
Minerals’ tenements are outside this core area and the Department has stated that it favours 
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multiple land use including mining within the greater WPA. Even though we are outside the 
core area, we remain subject to the conditions of the WPA which includes possible 
restrictions of access from time to time. 

The Government is also undertaking a review into the future use of the Woomera Prohibited 
Area in the context of national security and its economic significance and we look forward to 
participating in that process.  

The Prominent Hill plant commenced production in February 2009 and while commissioning 
and ramp-up periods can be challenging times, Prominent Hill performed very well in its first 
year.   

In the first quarter, the operation reached 80% of its copper production rate.  By the end of 
the year the operation was producing in excess of its name-plate capacity.    We are so 
confident that the plant can operate at this higher rate that we have targeted 10% above 
name plate capacity throughput for 2010. 

Following the strong performance of 2009, Prominent Hill had a good first quarter 
production in 2010.   

Production just below 32,000t of copper for the quarter was an exceptionally good result.  
However, production in subsequent quarters of 2010 will be lower than this as we expect 
lower copper head grade over the year.   We set our copper production guidance for 2010 to 
2012 at 100,000 to 110,000t per annum of copper at the November 2009 Strategy 
Presentation and this remains unchanged.  

Gold is also produced at Prominent Hill in the concentrates and gold production has 
exceeded expectations as a result of the excellent performance of the plant and higher gold 
grades.  As a result, we have increased our forecast gold production for the year from the 
previously indicated 80,000 to 90,000 ounces to 110,000 to 120,000 ounces of gold per 
annum for the next three years. 

Costs of production at Prominent Hill in 2009 in terms of C1 cash costs was US70.7c/lb, 
which is world competitive and places Prominent Hill in the second cash cost quartile of 
copper producers.  We expect that with the lower copper head grade in 2010 that our C1 
cash costs will be US80-90 c/lb. 

So we are very pleased with the operations which are performing extremely well. 

 

Slide Seven – Prominent Hill Concentrate 

We produce a copper concentrate at Prominent Hill which contains both the copper and the 
gold.  Our concentrates are one of the highest grade concentrates traded on the open 
market today.  In 2009, the average concentrate grade was 54% copper.  This makes 
Prominent Hill concentrates attractive to smelters as they can be blended with lower grade 
concentrates to improve their overall feed grades. 
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Our concentrates travel to customers via the Adelaide to Darwin railway to the Port of 
Darwin and then via ship to Asia and Europe.  This gives us very competitive delivery times.   
Over the last year we have been working with the Port of Darwin to refine their facilities for 
bulk users. 

More recently we have been working with Flinders Ports here at the Port of Adelaide to 
establish a second export gateway to give us further flexibility and we have recently made a 
trial shipment with a second planned for later this month.  

 

Slide Eight – underground feasibility study. 

This slide shows a section through the open pit and deposits that we have identified through 
exploration drilling work. 

You can see some recent high grade results from the Western Copper area and also from 
drilling beneath the Western Gold area – both of which are very encouraging for the future 
development of the Prominent Hill deposit. 

As Neil mentioned, at Prominent Hill, we are currently finalising an underground study on 
the Western copper deposit The Western copper deposit is a discrete, high grade deposit 
that we discovered a couple of years ago. Over the last six months we have carried out 
significant work investigating the possibility of mining this area and we are due to complete 
the technical aspects of the study in June. However, in light of the proposed new resources 
industry tax we will be unable to make a decision on this project until we have certainty on 
the proposed tax arrangements and therefore the economics of the project. Prior to the new 
tax proposal we had anticipated being at the level in the pit where we would initiate an 
underground decline in September, so there is some time, however we will need far greater 
certainty on the impact of the tax before we complete the analysis.  
 

Slide Nine – pre-employment program 

Clearly one of the main reasons for such a well performing asset is the quality and dedication 
of our workforce. 

As the Chairman mentioned, over 80% of our workforce at Prominent Hill is from South 
Australia.  Of these 18 % are from Coober Pedy and the Upper Spence Gulf and 10 % are 
indigenous people.  

The high local employment rate is a direct result of a deliberate effort to ensure benefits are 
shared with local communities and also to develop a loyal steady workforce for our 
operation.  

One of our programs to assist us in employing local people is our pre-employment training 
program.  We are very proud of this program which enables local people, generally those 
who have been unemployed for some time and have no previous mining experience to gain 
a job at Prominent Hill.  
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The program consists of a 60 day course – or longer if there is a need for extra tuition – and 
includes three weeks’ work experience at Prominent Hill. 

Successful trainees are guaranteed permanent employment at Prominent Hill with OZ 
Minerals or one of our contractors. 

Since the launch of the program in 2006, five groups of trainees with a total of 42 successful 
graduates, have completed the program and taken up roles at Prominent Hill. 

In 2009, a pre-employment training program was held specifically for the Antakarinja local 
community and a program is currently underway for people from the APY lands.   

Prominent Hill is located on the Antakarinja’s traditional land and we are 400 km away from 
the APY lands. 

 

Slide Ten - Our Strategy 

How do we continue the success of Prominent Hill and grow your company? 

A major event for OZ Minerals during 2009 was the development and release of a new 
strategy in November. 

Maximising the potential from our current assets, particularly from Prominent Hill, is our first 
priority.  This includes possible underground development and exploration success. 

We have stated that we would look at potential acquisitions applying strict criteria, including 
commodity, geography, production potential and most importantly returns. 

We reaffirmed that we have a strong focus on Copper.  It is the fundamentals of Copper we 
think that give the best outlook of any of the commodities. 

 

Slide Eleven – Copper – the Opportunity.  

I mentioned at the outset that I wanted to tell you about my experiences with copper.  I am a 
metallurgist and my first job was in the Copperbelt in Zambia in the 1970s. I also was 
involved in the CSA mine in Cobar in the 1990s – a mine still operating today having had a 
much longer life that we had expected at the time.  My focus in Anglo American was mainly 
on copper.   

So while I have spent some years in gold, and I still have an affection for that metal, when 
you look at copper, it is a stand out performer on all measures. It displays a strong demand 
outlook, it is not a metal which falls victim to widespread substitution and there are a good 
number of opportunities of the scale we would require. 

China is the largest consumer of copper and Chinese demand is growing at the fastest rate. 
China’s domestic copper production is very limited so China is expected to remain a 
significant importer.  
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The outlook for supply is also in our favour.  High prices in recent years have seen operations 
at maximum output capacity – and as a result we have seen significant underperformance of 
planned production levels across global copper operations. If something breaks down, if 
there are labour disputes or power failures or weather related issues then we see shortages 
of copper almost immediately. 

The other reason we see supply shortages persisting is the lack of expenditure on 
exploration.  Unfortunately the first thing the mining industry does when times get tough is 
to pull-back on exploration – and this is to the detriment of discovery.  The data shows that 
most of the larger discoveries are actually made by larger companies – contrary to the 
common wisdom - and it is these companies that often pull back on exploration the quickest 
and the most significantly. 

Many new projects are often in challenging locations.  New supply is increasing from higher 
risk jurisdictions and it is highly likely that not all of these projects will be developed.   

In formulating our strategy we identified that projects producing or with the potential to 
produce between 50,000t and 150,000tpa represents our ‘window of opportunity’.  

This is big enough to be material to OZ Minerals, but probably too small for the majors.  This 
size of operations require the sort of investments which are within our capability.  

We have said that we will look for projects in jurisdictions which we consider to be low or 
medium risk – depending on the attractiveness of the project - and in our Strategy 
Presentation we have detailed the countries through a map coloured to show our interest. 

It is a competitive market for copper acquisitions due to its favourable outlook and if we do 
not identify an asset that we consider to be of value we will re-evaluate how to best deploy 
surplus capital, be it through capital management initiatives or in continued pursuit of 
potential merger and acquisition opportunities.  We have stated a number of times that 
there will be a limited time for us to seek opportunities after which we will need to consider 
whether the best alternative is to return funds to shareholders.  However there are a number 
of opportunities that we are actively looking at and often it is times of volatility that delivers 
options. 

 

Slide Twelve – Prominent Hill - High regional prospectivity 

One of OZ Mineral’s competitive strengths is our exploration capability.  Exploration is given 
great priority within OZ Minerals as it is an outstanding way to add value to the business. 

Given the current life of the open pit at Prominent Hill of 8-9 years, our biggest focus is 
finding more ore for the plant – and extending the life of the mine.    

Prominent Hill was a stand-out discovery which was recognised all over the world.  We 
believe the area around the mine, within the geological feature of the Mount Woods Inlier, is 
some of the most highly prospective exploration ground in Australia. 
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A major discovery at Prominent Hill would add more value for our shareholders than 
anything else we could do.  Because of existing infrastructure a discovery would not need to 
be as large as Prominent Hill and because of the flat terrain could easily be trucked and 
treated through the Prominent Hill plant.  Due to the existing infrastructure the capital costs 
would be lowered significantly. 

The area is relatively underexplored, yet is highly prospective for the discovery of Prominent 
Hill-style deposits. 

Our new joint venture with IMX Resources – signed in April 2010 - on tenements adjacent to 
OZ Minerals’ tenements greatly increases the potential for discovery.  This agreement has 
extended the available exploration area to 7,000 km2. 

We have commenced a new series of aerial magnetic and gravity surveys and targets 
generated from these will be drilled in the second half of the year. 

 
Slide Thirteen - International opportunities. 

In addition to regional exploration around Prominent Hill, we are pursuing other 
opportunities to rebuild our project pipeline.  As well as looking at the later stage projects, I 
spoke of earlier, we are also looking to add earlier stage projects in favourable locations with 
potential to one day meet our project criteria. 

We were recently able to update the market on our exploration activities in Cambodia. The 
Okvau project is the most advanced of these. 

After exploring for three years we have been able to estimate an initial inferred Mineral 
Resource of about 600,000 ounces of contained gold.  The resource was based on drilling 
undertaken since mid-2006. 

We consider this to be a foundation from which to build a resource base.  Our stated 
regional strategy is to identify at least the potential for a plus two million ounce resource in 
the broader Okvau district. 

Drilling at surrounding prospects and projects is now underway to try and get to that target. 

During the First quarter 2010 OZ Minerals agreed to a proposed joint venture with Azure 
Minerals over the San Eduardo property in Mexico. 

The San Eduardo project is a ‘greenfield’ exploration property covering just over 200km2 in 
Sonora State. The project area is considered prospective for the discovery of porphyry 
copper deposits and the first phase of exploration is planned to commence this month.  

 

Slide Fourteen - Summary 

As you have just heard OZ Minerals is a completely different company than presented at the 
last AGM.   Your company is well positioned both now and into the future with a number of 
opportunities.  We have a clear strategy that we announced last November. 
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We are focused on copper, in well defined geographical regions, seeking opportunities that 
can deliver 50,000 to 150,000 tonnes per year of copper. 

Our existing producing asset, Prominent Hill is a high quality asset and is performing very 
well.  We recently took a group of 25 analysts, fund managers and bankers to the operation 
and they were impressed with what they saw. 

We have considerable exploration potential around the Prominent Hill area, and more now 
with our joint venture with IMX Resources, and some great international opportunities, 
including the new joint venture in Mexico. 

We have a strong balance sheet, with over $1 billion in cash and debt limited to the 
convertible bond, and a very experienced group of people to drive the business forward. 
I would like to thank you for your support and I look forward to being able to share with you 
our continued successes into the future.  
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