SLIDE - INTRODUCTION
Thank you very much John.
| would first like to acknowledge the Traditional Custodians of this land, the Wurundjeri people.

| really appreciate this opportunity to speak at the Melbourne Mining Club. There is really
nothing like this anywhere else in the world - when | have told people overseas that the
Melbourne Mining Club attracts 500 or 600 people interested in the mining sector at every lunch,
they simply do not believe it. Especially when I tell them that this isn't just a one-off annual lunch,
but it is something that is held every two months and this is the turnout on each occasion.

The annual Melbourne Mining Club holds each year gives some people a taste of this, but what
we have here is something special — and it is better appreciated when you have moved away from
Melbourne and then returned.

| have been very fortunate over the last 35 years or so in the mining industry - | have worked in a
number of countries and visited very many more, | have been to many mines and operations and
have worked with and met a lot of people in the sector.

Today | will share with you some of my story within the industry and give you some reflections on
something that | really love being part of.

SLIDE - THEME OF SPEECH

My theme is on the real need for people who are in - or are associated with the mining industry
to take a long term view.

This is a cyclical industry, and there is a requirement for a longer-term vision, rather than the
short-term approach that | have seen becoming much more commonplace.

I'll explore the depth of this concept and look at some specific areas to do this —

e potential asset life;

e exploration;

o the cyclical nature of the business, using copper as an example, and
e the development of a sustainable human skills base for the industry.



SLIDE — ASSET LIFE — SELECTED ASSETS
Let’s start with Asset Life.

Many of the operations that | have worked on, have ended up with a much longer life, than any of
us there at the time had expected.

| think that most of you can relate to the story about a mine that had - ‘about four years of
reserves ten years ago and that still has four years of reserves today'.

| started my career in the Zambian Copperbelt in the 1970s and went there as a new graduate in
metallurgy without any experience, and was destined for the Rokana concentrator in Kitwe.

Within a couple of days of arrival one of the first encounters | had was with someone who told me
that: “the best times are over; the grades are dropping and production is falling”.

It seemed a really bleak message for someone who was just starting in his career and had just
signed a three-year contract.

In that time, the 1970s, a lot of engineering work was done on the mine — for example, most
equipment ran with white metal bearings which were cast in the foundry and we had a blacksmith
shop with a blacksmith. Even though | studied iron & steel metallurgy in England, | was surprised
that there was a blacksmith on the mine - perhaps a blacksmith anywhere - other than perhaps in
a stable or making swords.

As | moved from carrying buckets around the laboratory into working in the operations, | learned
how important the engineering shop was in keeping the plant running and | came to know the
blacksmith quite well. He joined the mine in 1934 just two years after the mine started - one of
the first things he was told after he arrived was that. “the best times are over, the grades are
dropping and production is falling".

| visited Zambia a couple of years ago - the renamed Nkana Concentrator that | worked on is still
operating - and although Zambia's overall production fell dramatically after the record level of
750,000 tonnes of copper in 1974, the country should be again at this level of production either
this year or next. A lot of this production comes from the mines that were operating when | lived
and worked in Zambia. | heard last week that there are plans to put in a new shaft at the Nkana
mine to access deeper ore and this will add a further 25 years to the life of the mine, which means
the orebody will have been mined for over one hundred years.

So | wonder what the value of the mine was assessed to be when | worked there in the 1970s -
what about when it opened in 1932? The issue about the difficulty in valuing long term assets is
well known but the value is severely depleted if the potential of the asset is significantly
understated.

Another example much closer to home is the first mine that | was involved with in Australia - the
CSA Mine in Cobar. The mine started in 1871, but only became a large scale mine in 1964, when
Broken Hill South Ltd took over. The mine passed to CRA in 1980 and then was acquired by
Golden Shamrock Mines in 1992.



| was involved with CSA during the period 1992 to 1996 with Golden Shamrock and | can recall
many meetings with the geologists about the potential life of the mine and potential extensions
to the QTS orebody, the orebody being mined at the time.

In the mid-1990s while we were pondering future orebodies at the CSA Mine, Golden Shamrock
was taken over by Ashanti. Being a gold miner, Ashanti didn't see a future for the mine in its
portfolio at the time and anyone could have bought the mine for small change. With no takers,
Ashanti closed the mine in 1997.

Ultimately Glencore then became the owner and reopened it in 1999 and the mine is still
producing concentrates today.

| could give even more examples from my own experience where people have under-estimated
the potential of the asset — for example when North sold Kanowna Belle to Delta Gold and Henty
became part of Placer Dome - both mines were considered to have quite limited futures, but both
are still in production today.

So sometimes you need to reconsider whether the 'the best times really over’.

SLIDE - GROWTH IN MINE DISCOVERIES

This slide shows the same thing - but for the giant copper operations. This work done by Richard

Shodde from Minex Consulting last year shows how much growth there has been in the reserves

and mine life of major mines since the initial discoveries. Mines like Escondida, Olympic Dam and
Grasberg have grown over lengthy periods since discovery.

At five years after discovery, the reported resource at the time is typically only 20-30% of its
ultimate size and, as the resource grows, the mill throughput rate is increased.

The message from these stories is that too many times, as mining engineers, business
development professionals, analysts and financiers; we only take a short term approach to our
mining operations and frequently we do not assess the exploration potential or, if we do, then we
underestimate it.

Exploration
Exploration potential is part of the assessment of the asset when you take the long view.

| am a great believer in exploration and if | wasn't a metallurgist, | might have wanted to be a
geologist.

I've been very fortunate working for some companies that were very entrepreneurial with respect
to exploration - Golden Shamrock, Delta Gold and | have been involved with Magma Metals as a
non-executive director since 2009.



It is obvious that if we do not explore, we will not discover new orebodies. But the industry has a
very sporadic view of exploration. It is so often seen as a cost that can be curtailed in times of low
commodity prices.

| believe that if we want to have competitive advantage we should view exploration in the same
way that the pharmaceutical companies view R&D - it is their future and their lifeblood. Turn off
R&D and you damage the future of the companies — | think that if you turn off exploration it is
exactly the same.

How many times do you hear the story about a former geologist now driving taxis in Perth?

SLIDE — EXPLORATION COSTS AND DISCOVERIES

This slide was also put together by Minex Consulting and shows the copper sector’s expenditure
on exploration and the success in finding large copper deposits.

| think the cyclical nature of the expenditure is an indicator of why the industry has not made
many discoveries in recent years.

But it is interesting to see who has made discoveries and what has been their philosophy. I'll give
you a couple of examples of what | believe are successful exploration groups.

The first is lvanhoe — | can recall presentations from Robert Friedland with photos of drill rigs
stretching into the distance across barren plains with the background of music from a one string
violin.

And the second the Hunter Dickinson Group — a portfolio of companies that have mainly been
grown through exploration activity, which has turned out some very good deposits and is run by
entrepreneurial geologists.

These are companies that, in my opinion, are dedicated to exploration.

But this philosophy of investment in exploration is not held everywhere though - | can remember
a time quite recently when | heard there was a cut back of exploration and the response from the
Exploration Head was “that’s fine — we know how to do this — we can cut by 20% straightaway”.

If I was that Exploration Head, | would have been jumping up and down on the CEO’s desk,
threatening to resign if there were any cuts in people or funding and in fact explaining this is the
time of opportunity and we should now be spending more money on exploration.



SLIDE - PROMINENT HILL EXPLORATION
Exploration is a core business in OZ Minerals.

At Prominent Hill we are spending $40 million this year on exploration - $20 million around the
mine and $20 million in the region.

The potential around Prominent Hill with its extensive landholding means that the prognosis for
something else being out there is good; but of course this is not reflected in the NPV of the asset
and probably only be realised by the market if there is a discovery.

Prominent Hill has been a relatively recent discovery with the deposit first identified in 2001 and
production starting in February 2009. We are now attacking exploration on two fronts — the area
immediately around the deposit and also the broader region which is shown on this slide.

We have already identified a new small but high grade deposit called the Western Copper deposit
near the pit and are investigating the possibility of mining it via underground.

The region surrounding the mine is relatively untouched. The tenement area we hold and also
now have access to through our joint venture with IMX Resources totals 7000km? - this is an area
10 times the size of Singapore — which now | think about it is probably is a useful fact only if you
are on an Asian roadshow.

The area is covered by a thick layer of sediments and so before we can drill, we need to have
detailed geophysical data to help us in our targeting.

Next week we are due to complete an aeromagnetic and gravity survey which has flown 24,000
line kilometres — which is a distance of more than halfway around the world.

We expect to generate a whole new suite of targets, which we can hone in on with further
geophysics and eventually drill.

We are learning more and more about Prominent Hill every day and | think that if another
Prominent Hill does exist there then we have every chance of finding it.

So we at OZ Minerals do not intend to under-estimate the potential of this asset.



SLIDE — SECTOR CYCLICALITY — COPPER PRICE GRAPH - 1970-2010

| started off by saying that people, in and associated with mining, need to take a longer term view
of the industry.

| can recall when | first worked for Anglo American in South Africa in the 1970s, | was told that
Harry Oppenheimer could be seen in the Main Street offices. | never did see him, but people
always said that it was his long term vision for the business, that had maintained Anglo American
at the top, throughout the time that he was Chairman of the company. It was a view that
permeated throughout the company and often you were asked to consider the 20-year view on
what you were doing.

Obviously this is not possible with smaller assets, but | think that there is too much focus on the
three-month results and too little focus about where a company will be in 5 -10 years’ time.

Earlier this week, we had a session with the Board and Senior Management of OZ Minerals to
consider the threats and opportunities for the company in the longer term. It was good to lift
ourselves out of the day-to-day and move into what we should be spending more time thinking
about. Focusing on this and forcing ourselves to think longer-term, has resulted in new ideas and
different ways of thinking about risk.

The sector needs this longer-term thinking, because you need to “get through the cycle”.

| was pleased when | returned to Anglo American in 2005 that this view was still being taken — it
wasn'’t quite a 20-year vision — but it was still longer term and this is the reason why big projects
like Michiquillay and Pebble are good projects for Anglo American to be involved with as their
gestation time will be lengthy.

If you look at the copper price over the last forty years, which covers much more than the time
that | have worked in the industry, you will see the peaks and troughs that have challenged the
sector.

The periods 1975-1978; 1984-1986 and 2001-2003 were very difficult years.

| can remember in Zambia in 1978 that you could not get a new pen unless you handed in the old
one - and this included me even though | was in charge of the plant.

I missed the 1984-1986 dip in copper as | was in gold in South Africa, which was also not that
good with the gold price hovering around the low $300s per ounce (R500 per ounce) at the time.

| know that there were some major companies in 2002-2003 thinking that maybe copper wasn't
the commodity to be in and perhaps they should sell up.

A three year view would, on many occasions, indicate it is not a good business to be in.

A ten-year view would demonstrate the quality of the commodity.



HUMAN CAPITAL - SLIDE CEO SURVEY

As an industry we have been talking about the skills shortage for many years and before carbon
taxes and the Resource Super Tax proposal came along this was often cited as our biggest threat.

This threat has not disappeared and has the potential to have a major impact on the industry.

A recent Accenture/Business Spectator survey across industries cited that being able to source
skilled staff was the key issue ‘most likely to keep a CEO awake at night’ for 52% of respondents.
And as we know in the mining industry, we will have a more challenging job than most.

Our ageing workforce, retirement of ‘us’ the baby boomers and low birth rates mean that labour
supply levels will not meet the needs of industry. And unlike an industry such as retail or the
finance sector, we are still pulling our talent from a very small and increasingly shrinking pool.

SLIDE — SWANSTON STREET

The average age of the mining industry workforce falls between 45-54 years and overwhelmingly
our industry is still dominated by white males. | could supply a slide on this, but instead let’s take
a look outside our industry. We have a taken a photo out on Swanston Street — just outside the
Town Hall.

You can judge how it compares with the demographic profile of our group in here.

There are many areas of diversity that we need to address, however the most obvious one is
increased female participation. It is disappointing that we have been talking about women in
mining for so long now, but the numbers of women in our industry remains low.

SLIDE - WOMEN IN MINING

Today women comprise approximately 18% percent of the total mining industry workforce
compared to a national participation rate of 45%. At mine sites this figure drops to approximately
3%.

Apart from desperately needing their numbers, it is important to recognise that we need women
in our companies because of performance.

A 2008 McKinsey study showed that companies with the most gender diverse management teams
have an average EBIT 48% higher than industry norms. This is not necessarily because women are
more talented than men, but because those companies, who identify and promote females into
leadership roles, have recognised that diversity and diverse ideas are very valuable.

| personally have been fortunate since against the trend, | have had the opportunity to work for
two inspiring female leaders Cynthia Carroll at Anglo and Fiona Paulus at ABN AMRO. But as you
can see from these figures women are very underrepresented.



At Anglo American, Cynthia Carroll is the first external appointment as Chief Executive in the
company’s 90-year history, its first female leader, and its first non-South African chief executive. It
was a major step-change for the organisation to appoint her.

An organisation that employs women in senior roles indicates that it is a company where there
are roles for women anywhere in its organisational structure — and this will lead to a change in
culture of the company.

OZ Minerals women in mining
So where is OZ Minerals tracking in creating a more sustainable workforce for the long term?

At OZ Minerals women represent around 22% of the Australian workforce. Of that total, 10% of
the workforce is site based. This is compared to the 3% average for Australian mine sites.

Three out of our thirteen senior leadership positions are filled by women, two of whom report
directly to me. We also have a reasonable representation of women in our entry level roles at
26% and supervisory roles at 35%. However, we have a very low (9%) representation of women at
the middle and departmental manager roles and we see this as a key area for improvement.

We are looking at some new initiatives — and my plan is to introduce these during 2010.

We are consciously working to create a culture that is inclusive and | think that this has been
successful at Prominent Hill.

As part of our cultural shift, we are more flexible with regard to working hours and working from
home than we were in the past.

With good planning, it is not necessary for everyone to be physically present in the office every
day. When people go away to site for two or three days, for example, they are not in the office,
but they still maintain their workload. This can also be achieved by people working from home,
the airport or in the board room. So the Chief Accountant might not come into the office on
Thursday, but she is available for a conference call.

It is always a bit trickier to offer these solutions at a remote site, but in some cases it may be
possible. We have several variations on the nine and five day roster to meet employee requests
for more flexible arrangements.

These are options that can make it easier for both men and women in particular those with young
families - to have a more flexible approach to work and in general end up with a system that can
suit everyone.

As part of our scholarship program we have scholarships reserved for female applicants and when
we recruit, managers are encouraged to interview suitably skilled females. To encourage this, our
line managers have been given a target of having a year on year increase in female participation.

There are many other small things that we do and others that we are working on, but basically it
comes down to creating a culture where diversity is expected.



On a personal note, | am both pleased and surprised that my daughter has decided that she
wants to get a “real career” and moved back from Italy earlier this year — and has enrolled at the
University of Queensland with the intention of doing a mining engineering degree.

This is a well regarded mining school and has a respectable female participation rate of around
15% in mining engineering courses. But this level of participation is no where near the level seen
in the accountancy, legal and medical courses and therefore will not give rise to a high proportion
of female senior management, CEOs and non-executive directors with mining engineering
experience in the future.

My daughter was a bit surprised when she went to a Mining orientation day at the beginning of
the year and was told that the best thing about becoming a mining engineer was that you can
drink a lot of beer.

As an industry we obviously still have a lot to do.
Proposed Resources Tax
The elephant in the Town Hall today is of course the government’s proposed resources tax.

We recently announced that a decision on an underground project we are assessing at Prominent
Hill may be delayed because of the uncertainty which currently exists as a result of the tax
proposal.

As boards of mining companies we sit down and make 5, 10, 20 year investment decisions. These
long-term decisions require a full assessment of the various risks which might impact on a project.

In our own case, we want to continue to develop Prominent Hill, for the benefit of all of our
stakeholders, but the tax, and the numerous areas of uncertainty it has opened up has made this
harder.

It is important in this debate to remember that the investment that is made in a mining project
has an enormous positive flow-on effect throughout this country. Any uncertainty or threat to
our industry has wider implications than the size of a profit from a specific project.

Like our own small project, there are many others facing the same dilemma and this is why it is so
important to have certainty; because it is not just today’s operations, but the future growth
projects which are most at risk and therefore the long-term fiscal and community benefits which
flow from these into our national prosperity that will not be realised.

CONCLUSION

A couple of weeks ago when | gave a welcoming address at a stakeholders’ function in Adelaide, |
was given some figures about Prominent Hill to look at and | was quite amazed by some of the
statistics — not the usual ones of ore blasted, tonnes milled or C1 cash costs — but statistics from
the kitchen on site.



It made me think about the footprint of a mining operation — all the people that are involved in
the objective of getting the concentrates into a ship.

At Prominent Hill, we consume a quarter of a tonne of potatoes and one and a half tonnes of
meat every week. There is a bakery in Coober Pedy that bakes 600 loaves of bread and 2,000 rolls
every day. | am not sure who these people are in Coober Pedy who make the bread - or what
they did before we started mining at Prominent Hill - but now they are part of the mining sector.
It is this connectivity around the mining sector that is so important.

So thank you for allowing me to share some of my own experiences and learnings from this
tremendous industry with you.

This is a unigue business which requires a long-term vision.

We develop projects which often outlast even our own optimistic predictions.

We deal in commodities which are influenced by the intricate balances of global economics.
We need to make our investment decisions accordingly.

And with the long life of our projects, we need to take the long term view to ensuring they are
sustainable through adequate resourcing with good people.

| can assure you | am preoccupied now thinking about OZ Minerals and how it will look in 10
years time.

| would like to think it will include Prominent Hill — where thanks to the fruit of our exploration
commitment we have a mine life of 20 years in front of us — several other high margin operations,
and a diverse and innovative team taking the company forward.

OZ Minerals is a company that does not think that “the good times are over.”

And perhaps, the Coober Pedy Bakery will be a famous national franchise!

Ladies and gentlemen, thank you very much for your attention; I'd be very happy to answer any
questions that you may have.
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