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Slide 1: Cover slide
•

Good morning everyone and welcome to OZ Minerals’ 2022 Annual General
Meeting. We welcome shareholders attending the meeting in person at our
Adelaide office and many of you who have joined us online.

•

Before we start the meeting, I'd like to acknowledge that we are meeting on the
traditional lands of the Kaurna people and pay my respects to Elders past,
present and emerging.

•

I acknowledge the Kaurna people as the custodians of the Adelaide region and

that their cultural and heritage beliefs are still as important to the living Kaurna
people today. I also pay respects to the cultural authority of Aboriginal people
attending from other areas of Australia.
•

I would like to introduce my fellow Board members here with me today:

o Tonianne Dwyer – Chair of the People & Remuneration Committee and
a member of the Audit Committee.

o Andrew Cole - Managing Director and Chief Executive Officer.

o Charlie Sartain – Chair of the Sustainability Committee and a member of
the Audit and Nomination Committees.

o Sarah Ryan – Member of the Audit, Sustainability and Nomination
Committees.

o Peter Wasow – Chair of the Audit Committee and a member of the
People & Remuneration Committee.

o Richard Seville – Member of the People & Remuneration and
Sustainability Committees.
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o And also Julie Athanasoff and Robert Mancini – OZ Minerals’ Company
Secretaries.

Before moving to my address, I’ll briefly share the structure for today:
Slide 3: Chairman’s Address
•
•

I will give an overview of the company from the Board and shareholder perspective.

Tonianne Dwyer who is the Chair of the People and Remuneration Committee will
talk about our remuneration philosophy, alignment of executive remuneration with

the shareholder experience and the new ESG Long Term Incentive measure adding
to STI measures.

•

Andrew Cole, MD and CEO, will speak about the Modern Mining Company the
team is creating, the Company’s performance, the growth projects and the
company culture that underpins everything.

•

Between the three of us, we aim to give you a closer look at who we are at OZ
Minerals. By this I mean how we do things, as well as what we do – our context.

SLIDE 4: The OZWay
•

We are a Purpose led organisation. This provides our stakeholders,

particularly our employees, with a view of what is driving us, a higher meaning
for our actions.
•
•

Our purpose is: Going beyond what’s possible to make lives better.

It provides a guide and driving force for our people, inspiring us to be part of
something bigger, giving meaning to our work. It helps us focus what and how
we do things.

•

At the centre of our strategy is the concept of Creating Value. You can see this

in the middle of the strategy wheel on this slide. This is the OZWay which is our

way of working - the way we want our people to think about things and the
tools

they

have

and

must

use.
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•

What we mean by Value Creation is creating value for the five stakeholder
groups we have identified as being particularly relevant to us – employees,
shareholders, governments, communities and suppliers.

•

We consider how we create value for all our stakeholders when we are doing
our work, making decisions and considering our choices. Together with our

culture, it enables performance. No one group is more important than the other.
•
•
•

This is the lens through which we view all our activities.
It drives us towards our Purpose.

These aspects of who we are: our Purpose, Creating Value for all our
stakeholders, have been progressively embedded into the OZWay which
includes our governance framework; meaning these are not optional nice-tohaves, but a fundamental part of us.

•

Culture

o The other very important who and how for OZ Minerals is our culture.

o The Board is particularly proud of the Culture we are creating – it is
critical to performance and employee engagement which, in the current

competition for talent, is vital. Therefore it was sobering to see again, in

the past 12 months, issues of sexual harassment and bullying in the
mining industry brought to the fore. This is an issue across society and
we are as a company not immune.

o At OZ Minerals this phase of our cultural journey began in 2016 with the

establishment of our How We Work Together principles – principles we

have embedded and refined over time to ensure we create an inclusive
culture where people feel safe to speak up.

o It is an on-going journey to maintain the company as somewhere people
want to come to and continue to work with.

o The Rio Tinto Report highlighted issues faced across our industry, and
we are determined to do our part to shift the perception.

o We have been working hard to create an environment where people

want to come and do the best work of their lives and part of that is

feeling okay to report sexual harassment or bullying like any other
incident.

o The Board is very focused on our company culture and Andrew will speak
more

about

this

shortly.
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•

I trust these points about the Purpose, Value Creation for Stakeholders and our
Culture help you understand the OZ Minerals context.

Slide 5 Performance Highlights
2021 was a challenging year for the team at OZ Minerals:
•

In addition to the external environment which was again heavily influenced by

COVID where we managed border controls and then lifting of borders, and
absenteeism,
•

we were challenged by the death at work of one of our team at Prominent Hill,

a Byrnecut employee. We have spoken on many occasions about the effect of
our team member’s death on our workforce, particularly at Prominent Hill and
importantly on his family and friends. Investigations are nearing completion and

we are sharing the learnings and observations across our workforce and into
the industry.
•

Despite these challenges we:

o Achieved our production and cost targets.

o Delivered strong financial performance – a 150% increase in Net Profit
on record revenue of more than $2 billion.

o Paid a 34 cents fully franked total dividend including a special 8 cent
interim dividend and,

o Importantly, we advanced our growth projects. Andrew will speak more
to this.

•

Preparing for growth

o As the company grows, it is important we have the experience and
capability to support our plans.

o To set up for future growth we have added four new roles to the

Executive Team: Operations; Integration; Growth and Strategy; and a
Technology role,

o and we have strengthened the Board with the appointment of new Nonexecutive

director,

Dr

Sarah

Ryan.

Page | 4

OZ Minerals 2022 Annual General Meeting

o Two of our Directors are standing for re-election this year; Sarah as a new
director and Charlie Sartain for a second term.

o The Board values the extensive experience of both of them. Charlie is the

Chair and Sarah is a member of the Sustainability Committee which has
grown in maturity and importance in the Company over the past five

years. Both bring considerable industry experience to the board, both
broad and deep.

You will hear from Sarah and Charlie later in the meeting.
•

Before wrapping up I would also like to cover briefly our Decarbonisation
Roadmap

o We are very pleased to have developed and released publicly our
Decarbonisation

Roadmap

in

February.

It has been very well received by our people who are keen to contribute
and play a real role in reducing emissions.

o The Roadmap is ambitious and achievable. It is very much aligned with
our Company purpose.

o The development of the decarbonisation roadmap was discussed
extensively by the Board.

o We are very aware we are stewards of something that will likely outlive
many of our involvement in the Company.

o Andrew will speak about the elements of the roadmap shortly and
Tonianne will speak about how we help ensure delivery through both
short and long term incentive measures for executives.

•

In summary:

o 2021 saw a strong performance which has seen commensurate value for
shareholders including an increased dividend and increased share price,
actual

and

relative

to

peers;

o The Company has advanced its growth projects and its growth agenda
with an ongoing focus on reliable and safe delivery;

o We

have

further

developed

our

unique

culture;
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o We have prepared for the future of the Company with an additional
board member and executive appointments; and

o We will focus on Climate Action and Inclusion where we intend to:



Progress delivery of the decarbonisation roadmap and

Continue to build an inclusive and respectful culture - Culture is
the greatest enabler to create a place where our people can thrive
and do the best work of their careers.

•

Now I will hand over to the Chair of the People and Remuneration Committee
of the Board, Tonianne Dwyer.
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CHAIR OF THE PEOPLE & REMUNERATION COMMITTEE’S ADDRESS
Slide 6: People & Remuneration Committee Chair’s Address
•

Thanks Rebecca and good morning.

•

Rebecca has outlined the strong year that we had in 2021 and my task today is
to explain to you how that translated into remuneration outcomes for our
executive team. I’ll cover this off by speaking to:
o our remuneration structure
o how performance outcomes translated into our remuneration decisions
in 2021
o and how we are evolving our remuneration framework.

REMUNERATION STRUCTURE
•

Our Remuneration structure is designed to attract and retain high performing
leaders and incentivise them to create value for all of our stakeholders.

•

In terms of Fixed Remuneration, we seek to pay our KMP and Executive
Leadership Team members at around the median for each specific role guided
by annual external benchmarking to make sure our leaders are paid fairly.

•

Our Short Term Incentive Scheme rewards executives for achieving stretching
operational targets across a range of areas – and I will talk a little more about
this shortly. Executives receive 30 per cent of their STI payment in shares, which
vest over 2 years.

•

Our Long Term Incentive Scheme rewards executives for achieving sustained
value over a 3 year period. 80% of the LTI scheme is measured by reference to
Relative Total Shareholder Return, where we compare our share price
performance and dividends to the performance of a group of around a dozen
companies that operate in the copper and nickel markets. 20% of the LTI
scheme is measured by reference to All In Sustaining Costs, which is an industrywide measure of the operating costs of a mine, including maintenance.
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The LTI is paid entirely in shares and once they vest, executives must hold them
for a further 2 years, providing a strong alignment with the experience of
shareholders.
•

To further encourage alignment, a few years ago we introduced a minimum
shareholding requirement for the Board and executives. I am pleased to report
that all our Key Management Personnel and our Directors meet or exceed the
shareholding requirements.

OUTCOMES FOR REMUNERATION
•

Now to outcomes for 2021. The Board was very pleased with the performance
of the Company in an operationally challenging year.

•

Whilst there was a strong market supporting the financial outcome, we remove
the impact of commodity prices and foreign exchange when we assess the
achievement against the short term incentive targets. This year, we assessed the
performance of the company over the full range of metrics at 3.39 out of 5 –
and this, when combined with assessment of executive’s performance against
their individual targets, flowed into executive incentive payments with
outcomes for our Key Management Personnel ranging from 60% - 82%.

•

In terms of the Long Term Incentive scheme, the 2019 scheme reached the end
of the 3 year performance period and delivered a top quartile performance for
Relative TSR and bottom Quartile for AISC, so it vested in full. This reflects a
near trebling of the share price over the performance period and the payment
of our consistent dividend including an eight cents special dividend paid in
respect of the first half performance. We are delighted that shareholders who
were on the register over that period will have enjoyed this strong performance.

•

Overall, we believe the remuneration outcomes for 2021 are strongly aligned
with performance outcomes and that our executives have meaningful ‘skin in
the game’ ensuring that they are strongly aligned with shareholders.
Page | 8

OZ Minerals 2022 Annual General Meeting

ENSURING A MODERN AND PROGRESSIVE REMUNERATION STRUCTURE
•

Turning now to how we are evolving our Remuneration Structure in 2022.

•

We have, for several years been developing a group of metrics to measure how
we create value for our stakeholder groups – shareholders, employees,
suppliers, communities and government.

•

Across the company, we look at every decision through the lens of those groups
in the belief that if we are creating value for all of our stakeholders we will create
sustainable value for our shareholders.

•

Strategy drives structure and our 2021 Company Goals which represent 50% of
our Executives’ Short Term Incentive Plan were set based on key company
priorities designed to create value across all our stakeholders, in line with our
value creation strategy.

For example, in addition to measuring financial

performance we measured our economic impact on local suppliers and cultural
heritage protection of our traditional owners.
•

We also focused heavily on emissions reductions and I am sure many of you
will be particularly interested to understand how we link remuneration to our
environmental performance and, in particular, to our Decarbonisation roadmap.

•

As part of our STI scheme we set targets and measure energy use, emissions,
and key operational milestones on our decarbonisation roadmap.

So, for

example, there will be STI targets around successful construction and
commissioning of the Wira Shaft at Prominent Hill, which enables the
electrification of the ore haulage system. The removal of the diesel fleet from
underground is a very substantial contributor to our decarbonisation roadmap
alongside a related project at Carrapateena. We believe that these matters are
best incentivised through the Short Term Incentive scheme.
•

During 2021 we gave a lot of thought to how best to incorporate longer term
Decarbonisation and ESG measures into our Long Term Incentive Scheme.
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In terms of decarbonisation, our roadmap does not fit neatly into 3 year
windows, and any internal assessment of progress could be criticised for lacking
transparency.
•

Having looked at the approaches being taken by other companies, we felt that
using an externally compiled and assessed benchmark had the benefit of being
independent, transparent and relative, requiring us to outpace and lead the
industry.

•

We considered a number of different benchmarks and decided that the MSCI
Mining and Metals, Non Precious ESG Index was the most suitable for our
industry.

•

MSCI is one of the world’s leading investment data providers.

The index we

are using comprises 52 leading mining companies who are measured against a
range of ESG criteria that investors have nominated to MSCI as the matters that
they want companies to focus on. They include such matters as emissions,
decarbonisation, water stress, air quality, cultural heritage, diversity and
inclusion, safety, governance and many others – indeed there are 35 matters
that

MSCI

rate

and

assess

each

year

for

each

company.

Having completed their assessment, they rank the 50 companies against each
other and assign them a rating from CCC to AAA, with AA and AAA considered
an industry leader rating.
•

We were invited to join the index a few years ago and were pleased to achieve
a AA rating last year but because it is a relative ranking, we will need to improve
our performance across the range of measures, by at least as much as other
industry participants, to retain our position over the coming 3 years.

•

We believe that incentivising our executives to achieve and maintain an industry
leading position across a sector specific range of ESG measures, identified by
shareholders, is a good way to emphasise the importance of these matters.
Accordingly, we have introduced a 20% weighting to this component, alongside
All in Sustaining Costs which remains weighted at 20% and Relative Total
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Shareholder Return, with the highest weighting at 60%.
•

In summary, this year we have continued to evolve our remuneration structure
to encompass decarbonisation and wider ESG matters and I am sure it will
continue to evolve from here but we are pleased with the alignment it is giving
between our commitments in our sustainability report and our approach to
remuneration. Over to you Andrew.
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MD AND CEO’S ADDRESS
Thanks Rebecca and Tonianne, for taking us through our context and some of the
big themes for us. A strong culture was certainly an enabler that helped us deliver
through the challenges of 2021.

I’d like to now spend some time with you on three things:
•

•
•

how we are creating a modern mining company - driven by our unique culture
and the expectation that we must create value for our stakeholders in line with
our purpose
the operational aspects of our performance with reliable, safe delivery a
foundational element of what and how we do things, and
the creation and development of a robust and realisable growth pipeline so
we deliver for today, tomorrow and thereafter.

Slide 7: MD & CEO’s address
MODERN MINING COMPANY
•

Rebecca has spoken about our culture and its importance in helping make OZ
Minerals a place people want to come to and continue to work with. Firstly,
Our culture is something that people who work with us recognise as uniquely
OZ Minerals. It is something we are all proud to be a part of.

•

This doesn’t mean our culture’s perfect, but jointly, we are shaping and
evolving it into a strong enabler that’s inextricably linked to how we
create and deliver value for our stakeholders – with this concept of
stakeholder value firmly at the centre of our Strategy.

•

We take a stakeholder value creation lens to everything – from sustainability
to making final investment decisions on projects.

•

We’ve been progressively embedding and systematising this value creation
focus and we now report on progress each year in our Annual & Sustainability
Report in the form of our Stakeholder Value Creation Metrics.

•

This is the second year we have reported these metrics, which have been
developed through the journey we have been on with our stakeholders …

•

Through open conversations, listening and working together, we continue
to build our understanding of what creating value really means, what it looks
and feels like and how it can be shared.
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•

•

With a shared view of value creation and an open and trusting way of working
together, we have been able to:
o deliver projects on time
o contribute to the economic well-being of our traditional owners, the
communities we work alongside and local businesses
o find great solutions to difficult problems – challenges too big, risky and
impossible for any one party to solve
o and deliver top quartile shareholder returns year on year.
How we developed our Decarbonisation Roadmap is a case in point.

Slide 8: How We Work Together
•

Over the past few years, we have been building an inclusive culture, which
we consider to be key to encouraging diversity.

•

We believe that it is only when we have an environment where people feel
safe to be themselves no matter who they are, that we can attract people from
all walks of life to work with us and come up with brave, inspired and
sometimes seemingly impossible ideas without fear or favour.

•

We are making progress but in typical OZ Minerals style, would like to see
faster results.

•

We are not unaffected by the recent attention on bullying and harassment. It
struck a note with all of us on a personal level and has helped to reinforce the
importance of:
o a culture of inclusion with respect for diversity across our workforce
o taking a zero-tolerance approach to harassment in all its forms and
o creating a caring and psychologically safe environment where people
can be free to discuss and raise issues and hold different views.

•

As part of the industry, I think we gained valuable learnings and reflections.
Some of these have been reflected in the systemic changes we’ve been
implementing to further drive inclusion and diversity such as:
o reducing hierarchy and promoting greater empowerment and
transparency on behaviours
o ensuring we counteract the risk of unconscious bias in talent decisions
o ensuring greater inclusion of different perspectives
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o ensuring gender pay equality
o mainstreaming flexible work and
o actively working to create an environment where we all play our part in
making our workplace safe for everyone by addressing and calling out
harmful behaviour when we come across it.
Slide 9: The OZ Minerals Value Journey
GROWTH
•

Moving now from the HOW to the WHAT.

•

The slide you see behind me and on screen shows where we have been and
where we are headed.

•

We are a growth company and, after our people, key to our growth is having
quality assets in quality jurisdictions with province potential and
optionality.

•

Instead of just developing a single asset, we look for copper-rich provinces
where initial or existing developments can work as a hub for wider extraction
opportunities.

•

Some examples of this approach…

•

Both our major producing assets in South Australia are being expanded into
multi-generational low operating cost copper mining provinces.
Carrapateena, from a sub-level cave into a block cave; and Prominent Hill,
from a trucking operation to one with an electric shaft that will allow
access to deeper ore, reduce operational risk and lower emissions intensity at
the asset.

•

Similarly, in Brazil – our hub approach sees us setting up for a series of
smaller satellite mines feeding a central processing hub.

•

Our West Musgrave Project, which we expect to see a final investment
decision in the second half of this year, also has province potential with the
Succoth copper deposit and considerable exploration potential not yet
included in the base case.

•

And in exploration, our focus on greenfields expansion means we
continually seek and churn exploration opportunities. If they do not meet
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our requirements we exit quickly and seek other opportunities to replenish
our pipeline.
Slide 10: 2021 Performance highlights summary
SAFE DELIVERY OF OPERATIONAL TARGETS
•

Earlier, Rebecca spoke about the death of one our team, a Byrnecut employee.
Further, two of our Brazil team members died after contracting COVID-19,
while they had been away from work.

•

The human impact is one we feel deeply and will never forget. Our thoughts
continue to be with the families of all three team members.

•

In 2021, we delivered another year of reliable performance, achieving Group
copper production guidance for the seventh consecutive year.

•

We supported people through another year of challenging health and
wellbeing conditions, border restrictions, workforce absences associated with
COVID-19 and more recent natural disasters in South Australia and on the
East Coast.

•

The agility of our people and nimbleness of our devolved operating model
allowed us to meet these ongoing challenges that impacted people, their
availability and supply routes.

•

While we have had a slightly slower start to 2022 due to COVID-19 and
flooding in South Australia specifically, I think we are fortunate to have quality
assets in quality jurisdictions and great people operating them.

•

Turning now to a summary of the performance of our Assets, starting with
Prominent Hill.

Slide 11: Prominent Hill
•

Prominent Hill has firmly established itself as a reliable producer. It has
achieved its copper production guidance for the seventh year. It has delivered
through its transition from an open pit to an underground mine, and now,
through the integration of the shaft expansion now in development. And
earlier this week, we pleasingly also announced the decision to increase the
hoisting shaft capacity from 6Mtpa to 6.5Mtpa.
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•

The expansion enables generational province potential, with further mine lift
extensions possible as close to 70 million tonnes of resource currently remain
outside the mine plan.

•

The Papa and Walawuru targets located close to existing underground
infrastructure and in proximity to the existing Malu open pit demonstrate the
growth potential of Prominent Hill beyond the currently defined Mineral
Resource and present a potential pathway to adding to the expected 6Mtpa
proposed in the Prominent Hill Wira Shaft Mine Expansion.

Slide 12: Carrapateena
•

At Carrapateena …

•

Carrapateena achieved its 2021 copper and gold production guidance
following an on-time and on-budget build and accelerated ramp-up.
The team's performance provides further confidence that the sublevel cave
production rates can increase to 4.5-5Mtpa once the cave propagates to
surface and the second crusher is commissioned both expected by end this
year.

•

•

Carrapateena remains mine constrained with the processing plant now having
already demonstrated well in excess of 5mtpa run rates.

•

Work has also started on the block cave expansion decline, with the block
cave expected to unlock the potential of the copper-gold mine to be a multigenerational, low quartile cash cost producing province from 2028.

Slide 13: West Musgrave
•

At West Musgrave, the study is progressing well, with many aspects of the
project well-advanced and de-risked. We have received environmental
approval and we have a good relationship with the traditional owners.

•

The team continues to consider further value opportunities for inclusion into
the project base case as we work on commercial packaging which we expect
will enable a final investment decision in the second half of this year.
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Slide 14: Carajás image
•

•

At our Carajás East Hub, Pedra Branca – the first of the satellite mines in the
hub – has delivered first production ore. This, whilst not yet material to OZ
Minerals, has demonstrated that we can take a new mineral resource through
permitting, construction and into operation in just a few years.
Santa Lucia, which is located even closer to the processing plant at the nowdepleted Antas mine, is our second potential satellite mine, which we have
already released a maiden ore resource for.

Slide 15: Exploration
•
•

In terms of Exploration, we took a gradual safe restart of global activities.
Currently, we have 16 exploration projects in various stages of development.
In many instances, we earn into projects started by small and experienced
explorers who continue to manage them. Many of our joint ventures are in
Australia and we recently also participated in the Carnaby Resources Limited
placement to support them in their continued drilling of the Greater Duchess
Copper Gold project in Queensland.

•

Overseas, we continue to prepare for drilling on the Paraiso IOCG prospect in
Southern Peru, and are supporting a partner on a number of projects in
Sweden

•

In undertaking all this growth activity, we are also closely managing our
costs in a significant inflationary environment., preferring to work with
long standing partner companies rather than new organisations at arms
length.

•

A strong pipeline for future growth also means we need to ensure
commensurate capability and skills at Executive level.

•

We have further developed our executive team to support the delivery of our
next growth phase and our strategic aspirations, with the recruitment of
several new people into the team to bring greater diversity and perspectives.
Matt Reed joined recently as Operations Executive, Claire Parkinson also
recently as Integration Executive, Michelle Ash joined us in March as our new
Technology Executive, and Bryan Quinn will be joining us next week as our
new Strategy and Growth Executive.

•

•

I look forward to having them on the team to complement our existing team's
skills and experience. Given the varied industries they’ve built their careers in, I
also look forward to the different thinking they can bring.
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•

I might now ask the other Executive Leads in the room today to stand so I can
introduce them.

Slide 16: Decarbonisation Roadmap
•

I’ll now move to sharing a bit more detail on our Decarbonisation Roadmap,
something that we have built from the ground-up over the past 18 months.

•

Our Assets have developed individual plans on what they can achieve, which
have been overlayed with Corporate and Board input to develop the Roadmap
presented on this slide today.

•

It builds on decisions we have taken over a number years to create value
for stakeholders.

Slide 17: Scope 1 and 2 emissions reduction pathway for current operating
assets graph
•

We have a strategic aspiration to emit zero scope 1 emissions and
systematically reduce scope 2 and scope 3 emissions across our value chain.
This aspiration was central to the development of the Roadmap.

•

Our priority remains zero scope 1 emissions with net-zero by 2030
providing a medium-term signpost on that journey.

•

We are careful not to rely on unproven technology, hence the requirement for
a net-zero 2030 target as we work through the technology trials and in some
cases development with our partners.

•

You can see in this slide how we plan to achieve the commitments in our
roadmap with a significant enabler the electrification of the materials handling
systems at both Prominent Hill, through the electric shaft, and the
underground conveyer system at Carrapateena both of which remove much of
the trucking and hence diesel from the operations.

•

After the AGM there will be an informal fireside chat with some of our Asset
representatives on the Decarbonisation Roadmap for those present, to recap
the elements and share some of the initiatives from our Assets.
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LOOKING AHEAD
•

I’ll close off by looking forward. Starting with some observations of our
broader environment.

•

The market outlook is strong for renewable minerals like copper and nickel –
with copper being a commodity with strong fundamentals underpinning
economic growth and human development.

•

Copper orebodies are usually accompanied by gold, silver, zinc, cobalt, and
nickel by-products so it's an efficient way to extract many key metals.

•

Many existing global operating copper mines are also expected to end
production in the next 10 years and we ‘re not seeing the required number of
new mines being constructed to replace these.

•

This places our long-life operating mines like Carrapateena and Prominent
Hill, and our West Musgrave project which can produce copper, and nickel,
which is required for many uses complementary to copper, in a great position.

•

Which is why, for the rest of 2022, our focus will be on:
o safely delivering our operational targets
o advancing our current growth projects
o adding new growth options to the portfolio
o and continuing to strengthen and enable our unique company culture
so OZ Minerals is a welcoming place where people want to work with
us to do the best work of their lives.

•

We believe that only when we are creating value for all our stakeholders will
we be a sustainable and successful company.

•

Thank you for your ongoing support and I want to recognise also the support
of all our stakeholders who all contribute to our performance.

•

I will now hand back to Rebecca to conduct the rest of the meeting. Thank
you.
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Disclaimer
This presentation is in summary form and is not necessarily complete. It should be read together with the Company’s other announcements
lodged with the Australian Securities Exchange, which are available at www.asx.com.au.
This presentation contains information that is based on projected and/or estimated expectations, assumptions or outcomes.

Forward looking statements are subject to a range of risk factors. OZ Minerals cautions against reliance on any forward-looking statements,
particularly in light of levels of demand and market prices, the ability to produce and transport products profitably, the impact of foreign
currency exchange rates on market prices and operating costs, operational problems, political uncertainty and economic conditions in
relevant areas of the world, the actions of competitors, activities by governmental authorities such as changes in taxation or regulation.

While OZ Minerals has prepared this information based on its current knowledge and understanding and in good faith, there are risks and
uncertainties involved which could cause results to differ from projections. OZ Minerals will not be liable for the correctness and/or accuracy
of the information, nor any differences between the information provided and actual outcomes, and reserves the right to change its
projections from time to time.
OZ Minerals undertakes no obligation to update any forward-looking statement to reflect events or circumstances after the date of this
presentation, subject to disclosure obligations under the applicable law and ASX listing rules.
This announcement is authorised for market release by OZ Minerals’ Managing Director and CEO, Andrew Cole.
OZ Minerals Registered Office: 2 Hamra Drive, Adelaide Airport, South Australia, 5950, Australia
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The OZ Minerals Value Journey

Next growth phase
Consolidating/Optimising
•
•
•
•
•
•
•

Growing
•

•
•
•

3 Mines
•
Prominent Hill
•
Carrapateena
•
Antas
Exploration
Workforce: 2,639
Share price*: $10.15

Carrapateena ramped up
Prominent Hill
West Musgrave advanced
Carajás Hub
Strong organic pipeline
Workforce: ~3,200
Share Price*: 18.88

•
•
•
•
•

Carrapateena Block Cave Expansion
Prominent Hill Wira Shaft Mine
Expansion
Strong organic pipeline
Workforce: ~ 4,700
Share Price*: 28.22 (current ~26.00)

Earning the
right to grow
•
•
•
•

•
•
•
•

One mine
Develop a strategy
Workforce: 1,423
Share price*: $4.20

•
•
•

*Share price as at 31st December (2015, 2019, 2020 & 2021)
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The OZWay
How We
Work Together

•

Stakeholder Value Creation Metrics

West Musgrave
CentroGold
Carajás Hub
Exploration pipeline
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Performance highlights summary – OZL continues to be a leading low-cost producer
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Prominent Hill

New onsite recycling program at Prominent Hill to reduce landfill

Prominent Hill Ankata Decline
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Wira Shaft visualisation
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Carrapateena

Carrapateena plant and stockpile
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Carrapateena conveyor
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West Musgrave Project
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Brazil

Aerial view of Pedra Branca
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Exploration
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Decarbonisation Roadmap
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Scope 1 and 2 emissions reduction pathway for current operating assets
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